employment & lahour
Bepariment:

Emplayment and Labour
REPUBLIC OF SOUTH AFRICA

Postal Addrass: Private Bag X117, PRETORIA, 0001, Street Addrass: Lzberla House, 215 Francls Baard Street, PRETORIA
Tel: 0B60102018

The Chief Executive Officer DOL Ref. No.: 822338

RAY NKONYENI MUNICIPALITY .

PO BOXSE Date; 13 December 2022
PORT SHEPSTONE Contact Person:

PORT SHEPSTONE ¢ 0BE0101018

PORT SHEPSTONE Contact Number: 08

4240

Dear Sir/Madam

EMPLOYMENT EQUITY ACT, NO 55 OF 1598 AS AMENDED:
ACKNOWLEDGEMENT OF EMPLOYMENT EQUITY REFORT FOR THE 2022 REPORTING PERIOD
{Reported)

This serves to Inform you that your organisation Is considered to have Reported for the 2022 reporting
perlod In tarms of Section 21 of the Employment Equity Act Ne. 55 of 1998, as amended.

Therefore, your organisation will appear on the Employment Equity Public Register for 2022 that will be
published by the Minister of Employment and Labour in terms of Section 41 of the Employment Equity Act.

Yours [n Equity

pp Director-General
Department of Employment and Labour
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employment & lzbour
- @ Pepariment:
Leaizs  Employment and Labour

#  REPUBLIC OF SOUTH AFRICA

EMPLOYMENT EQUITY
Page 1of 10 | EEAZ 13 Dac 2022
11:09

PLEASE READ THIS FIRST

SECTION A: EMPLOYER DETAILS & INSTRUCTIONS

PURPOSE OF THIS FORM

This foom epables employers to comply with
Section 2% ef the Empioyement Equity Ag 55 of
1B8%, 82 amended,

Trade name

RAY NKONYENI MUNICIPALITY

DT1 registration name

RAY NKONYENI MUNICIPALITY

This farm contalns the fomat for em
equity reporting by designated emplayers to the
Department of Employment and Lzbousz.

WHE SOMPLETES THIS FORM?

AII“- lenated ¢ ‘.,.' yars. yers who wish
te veluntardy eomngly with Chapter 3 of the Act
are 25 required to complele this form.

WHEN SHOULD FHPLOYERS REFORTT

Deslgnated emplayars must submut thelr repart
annually on the firr working day of Qicher or
by 15 January of the foliowlng yoar In the caxe
of elestrinlc regonting.

Employers who become designated on or akter
the first working day of April but before the it
warking day ef October must anfy subrit thelr
Tirst mport on the firs1 warking day of Octobar of
the follewing year.

SEND TO:
Employment Equity Reglstry
The Pzpartment of Emplayment and Latour
Private Bag X312
Pretoria 0001
Online Reporting:
wunwlabaur gay.pa
Helpline: 55&15&315
NO FAXED OR E-MAILED REPORTS WILL BE
ACTEPTED

DTI reglstration numbar 822338

. PAYE/SARS number 7710734654
UIF referance number 00187600
EE refarence number 822338

Seta clessification

LOCAL GUVERNMENT, WATEN B KELATELD
SERVICES SECTOR

Endustry/Seciul

WATER SUPPLY, SEWERAGE, WASTE
MANABEHENT AND REMEDIATION
ACTEVITIES

Industry Sub Secter

Remeadiation activities and other waste
management sgrvices

Bargalning Couneil

South African Local Government

‘fetephone number 0396882021
PQBOXS

Postal address PORT SREPSTONE
PORT SHEPSTONE

City/Town PORT SHEPSTONE

Postal code 4240

frovinee KWAZULU NATAL

Physlcal address

10 CONNOR STREET
PORT SHEPSTONE
PART SHEPSTONE

Clty/Town

PORT SHEPSTONE

Fostal code

4240

Province KWAZULY NATAL

Details of C80/ Aczounting Dfficer at the time of submitting this report
Name and surname KHETHUKUTHULA JOSEPH ZULU
Telephene number 03966882020
Fax number 0396820327

Emall address

khetha.zulu@rnm.gov.za

Details of Employment Equity

Sentor Marager at the time cf submitting this

report
Neme and sumname Nelisiwe Belinda Thabatha
Telaphore number Q396882670
Fax number 0396820327

Emall address

Nell.Thabathz @ram.gov.za

Information about the organization at the time of submitting this raport

Business type

Non-Peofit Organization

Nember af emplayees in the
organlzation

1590 or more

15 your arganization an argan of
State?

Yes

Is your organisatlon part of a
group { halding company?
1f yes, please provide the name.

No

Year for which this reportis

2022

submitted
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Page 2 of 10 | EEAZ 13 Dec 2022

Please indicate below the preceding twelve month perlad the report covers (except for first time reporting where
the period may be shorter):

From (date): 01,/10/2021 To [date): 30/0872022
Please indicate below the duratlan of your current employment equity plan:

Fram {date): 26/06/2020 To {date): 30/06/2023

PLEASE READ THIS FIRST

2. The repart should cover a twelve month perlod, except for first time reporting where this may not be possible and the
months coverad should be consistent from year to yaar for the duration of the plan.

b. Employers must complete the BEA2 and the EEA4 forms and submit them together to the Department of Employmant and
Labeur. Reperts submitted by empioyers to the Department may only be hand delivered, posted or submitted online by the

. first working. day of October.or by.15 January of the following yaar only inthe mse'qf.glen_:tr‘l_mlz_: reporting. -

¢ A employer who becomsas designated an or after the first working day of Apl, but befora the first warklng day of Ockober,
must enly submit Its first report on the first working dey of Otteber in the following year.

d, “Designated groups® mean Blzck paople (l.e. Africans, Galouzeds and Indlans), women and people with disabllities who
are citizens of the Republic of South Africa by birth or daseant; or basame citizens of the Republic of South Africa by
naturalization (I} before 27 April 1994 or (il) afier 26 April £884 and who would have baen entitied to zcqulra citizenship
by naturafisatlon priar to that date but who were precluded by apartheid palicles,

e. The alphabets *A", "C", "I*, *W", "M" and "F" used In the tables have the following corresponding meanings and must be
Interpreted as "Africans®, "Coloureds”, "Indians”, "Whites®, “Males” and "Females™ respactively.

f. *Temporary smployees” are those employees amployed for less than three months,
9. Guidelines on oecupationak levels are provided in the EEAS Annexure of these reguiations.

h.  Numerical goals must include the entire workforce profile, and not the difference between the current workforce profile and
the projected workfarce profiie the employer seeks to achieve at the end of It's employmant equity plan (EE Fian).

I, Numerical targets must [ncfude the entlre warkforce profile, and not the difference betwesn the current workforee profile
and the projecied warkforce profile the employer seeks to achleve achiave by the next reporting period.

J- Allareas of the form must be fully and accurately completed and submittad by emplayers. Designatad employers wha fall
to nbserve this proviston wilt be deemed not to have reported,

k. Employers must not leave blank spaces, use 'not applicable” (NA} or a ‘dash” {-} when refeering to the valve "0” (Zare) or
the word “No".
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Fage 3 of 30 | EEA2 {RAY WKONTENT MUMICIPALTFY 1822330 | 13 Dec 2022)

SECTION B: WORKFORCE PROFILE T e
1., WORKFORCE PROFILE

1.1 Please report the total number of employees {including employees with disabilities) in each of tha following
occupational levels: Note: A=Africans, C=Coloureds, I=Indians and W=Whites

Fareign
Male Femzle Nationals
Ceoupstional Lavels Tatal

A [ I w A [»4 I w Male | Female
Top 0 g 0 0 o o ¢ o] o ] 0
manzgament
Senior management 4 o o D 2 ] o o) a 0 6
Professlonatly quallfied and
axperienced specialists and mid- i8 1 1 2 i8 D 2 1 Q 0 44
management
skilied technical and -
academleslly qualified workers, 3 244
junior management, supervisors, 105 5 22 5 54 3 6 3 ¢
foremen, and suparintendentc
Semivskllled and discratibnary 443
decislon making 221 a i4 4 177 5 15 7 C k]
Unskilled and defined decislon 328
making 185 0 3 a 142 ] o k] k1] a
TOTAL PERMANENT 533 ] 40 11 433 : 23 11 1 a 1068
Temporary employees 1% [ o 1 25 1 1 ] [ ] a7
GRAND TOTAL 552 B LE] 12 458 g 24 1% i 0 113

1.2 Please report the total number of employees with disabilities only in each of the fallowing occupational
levels: Note: A=Africans, C=Colourads, I=Indians and W=wWhiteg

forelyn
Male Femals Nationals
Cccupational Levels Total
A c 1 w A c I w Male | Female
Top D o 1 o 9 0 g ol a D 0
mapagement
Senior management o) ] Q 0 1] a 0 o 0 0 0
Profgssionatly qualified and
experienced specialists and mid- bl [ a o 4] il 1] 1] a o 4
management
Skiled technical and
academlcally qualified workers, o o 2
Junior mansgement, suparvisors, i ¢ o a 0 o 0 1
foremen, and superintendents
Semi-gkilled and discretionary o o 9
declsien making 4 L 1 : 2 e o :
Unsl_t!lled and defined declsion & 8 2 0 o 0 & o o a 6
making
TOTAL PERMANENT it 0 1 1 2 0 [¢] 2 [a] 0 b
Temporaty employees [+] B o ] ] a9 D 0 o o a
GRAND TOTAL 11 [ 1 i 2 ] 1] 2 ¢l 0 17
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Page 4 of 20 | EEAZR (RAY NKONYENT MUNICIFALITY 1822356 | 13 Dec 2022)
SECTION C: WORKFORCE MOVEMENT .

2. Recruitment

2.1 Please report the total number of new recruits, including prople with disabilities. Note: A=Africans,
C=Coloureds, I=Indians and W=Whites

Foreign
Male Female Notlonais
Qccupstional Levels Total
A c 1 w A o4 1 w Male ; Female

Top D o
management 0 0 0 & a ¢ 0 e e
Senjor management o 0 0 D 1] 0 0 o a 1] B
Professlonaliy qualified ang
experierced speclallsts and mid. [+ 1] 1) 1] 1] il [ 4] [¢] a o
management
Skllled techntcat and
academically qualified workers, 9 p
Junier management, supervisors, 4 0 f o 3 o 9 9 0
faremen, and superintendents
Seml-skilled and discretlonary s
ducision making ig a 1] 1 13 2 ] g b} e 2
Unskilled ang defined decislon

12
making iG 1] a o] 2 a o 1} [¢] L]
TOTAL PERMANENT 24 Q 0 1 18 2 ] ° [+ 1 45
Temporary employess 5 i] & 1 1 ] 1] o 0 3 F
GRAND TOTAL 28 L] o 2 15 2 0 1] [+ [:} 52

3. Promotion

3.1 Please report the total number of promotions into each occupational level, including people with disabilities,
Note: A=Africans, C=Coloureds, I=Indians and W=Whites

Forelgn
Male Female Natlonats
QOccupationa! Levels Total

A c I w A < 1 w Male | Famale
Top g
management o & e o e 0 0 o e i
Senlor management [ o a 4] 0 [+] a a ] o [
Professionally qualified and
axperienced speclalists 2nd mid- 1 3} °] 1] 1} o 1} L] 4 o 4
manzgement
Skilled technical and
academically quelified workers, o
Jjunlor mansgemaent, supervisors, 0 o o 0 ¢ o e ¢ o 0
foremen, and superintendents
Semi-skilled and discretiohary

4] 1

decision making e 0 0 u : 0 o 0 0
Unskilled 2nd definad decislon 1]
making o 1] 0 4] a 2] 3 o o 0
TOTAL PERMANENT a ] 0 ) b3 B : 0 o B o kS
Temporary employees 1] il o] i} b1 ] 1] 2] 3] 4] o
GRAND TOTAL [ ] o c 1 [ ] o 0 0 1

Lefapha [ Badi , Lefapha [ Mesebatst, uMayengo wezeMabenzi . Muhasho wa zva Mishumo . Departement van Arbeid . Kgoro va Merert ya Bashomi , Nezawule ya ta Mintirho . LiTikoe
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Page 5 of 10 | EEAZ [RAY NKONYENT MUNICIPALITY |822338 | 13 Dec 2022)

4. Termination

4.1 Please report the total number of terminations in each stcupational level, including people with disabilities,
Note: A= Africans, C=Coloureds, I=Indinns and W=Whites

Foreign
Hale Female Nationals
Occupationad Levels Total
A = I w A c I w Male | Fernale
Top
mansgement 1 o 0 0 o ] a o ¢ ] 1
Senlor management 1 4 ] ¢ a 0 o o] o '] 1
professionally quallfiad and
experienced specialists and mid- 4] o o @ o o 0 o] o 0 1}
management
Skilled technical and
.jaéademlcally qualified workers,
junior management, supervisars, 3 ¢ ¢ 2 2 a o o ¢ 0 ?
foramen, and superintendents
Semi-skilled and dlscretionary
daclsglon making 9 o 2 0 & 0 i e o 0 8
Unskifled and defined decision
making i3 4 ] [ 5 P o 0 a o 13
TOTAL PERMANENT 27 a .l 2 14 [¢] 1 a o 2} 46
Temporary employees 14 1] 1 3 7 1 1] 1 +] 0 27
GRAND TOTAL 41 ) 3 5 21 1 1 1 0 2] 73
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Page & of LG | EBAZ (RAY NKONYENT MUNICIPALITY |B22338 | 13 Dec 2022)
SECTION D: SKILLS DEVELOPMENT -
5. S5kills Pevelopment

5.1 Please report the total number of people including people with disabilities, who received tralning ONLY for
the purpose of achleving the numerical goals, and not the number of tralning courses attended by individuals, Note:
A=Africans, C=Coloureds, I=Indlans and W=Whites

Male Famale
Cueupational Levels Total
A c X w A c I w
Top o
management o ¢ g o 4 9 e e
Senfor managemeant 4 o o] 1] 1 o a b 1
Professicnally quslified and experienced s o N 3 o 1 o o 5

speclalists and mld-management

‘| skilied technical and academically qualified
workers, junior management, sypervisors, 8 b 1 o 17 ) 13 D 6
foremen, and superintendents

Sami~skllfed and discretionary declsion making 18 a 1 1 20 0 1 b 43
Unskillad and defined declsion making 4 o o 0 B o 1 o 12
FOTAL PERMANENT 33 1] 3 2 46 1 1 1 87
Temporary emplayees o 4] 0 1] 3] 0 4] 1} o
GRAND TOTAL 33 2] 3 2 45 1 b3 i 87

Lefapha la Badirl . Lefapha la Mesebatst , eMnyango wezeMisebenzi . Mubzshe wa zwa Mishuma . Departament van Arbeid . Kgoro y2 #grero ye Bashoml . Ndzawulo ya & Mintirha . LiTiko
Ie + 15ebe fezw - Umillyango wexoknSshenz

Baths pals - put

13 peopie st



Page 7 of 18 { EEA2 (RAY NKONYENT MUNICIPALITY |#22338 | 13 Dec 2022)
SECTION E: NUMERICAL GOALS & TARGETS '

6. Numericat Goals

6.1 Please indicate the nurmerical goals as contained in the EE Plan {i.e. the entire workforce profile ingluding
paople with disabilities) you project to achieve at the end of your current Employment Equity Plan in terms of
eccupational levels. Note: A=Africans, C=Coloureds, I=Indians and W=Whites

Feraign
Male Femaile Nationals
Occupatlonal Levels Total
A c I w A < I w Male { Female]

Fep 1 0 ] ) 0 0 ) ol o ) 1
management
Senlor management 4 1) o] 4] 2 0 1 1] L] 4] 7
Professianally qualified and

d specialists and mid- 23 1 2 i 13 0 2 2r 0 0 . 49

At REAE ;
Skilled technical and
academlicaily gualified workers, E
Junlor maragemeant, supervisars, 10 ® 24 1 87 3 12 4 0 0 286
foremen, and superintendents
Seml-skliied and discreticnary
decislon making 227 ? 21 8 179 3 20 12 B ] 477
Unskilled and defined decision
making i85 & a B 158 3 ] E] a 0 290
TOTAL PERMANENT 560 9 1) 26 454 9 43 23 0 [ 1190
Temporary employpes Y 1] 0 1 0 4] 4] 1] ] 0 0
GRAND TOTAL 560 13 56 2E A5d ] 43 23 o o 1180

7. Numerical Targets

7.1 Please indicote the numerical largets as contained In e BB Plan (lLe. the workforce profile Inciudlng people
with disabilities) you project to achleve at the end of the next reporting cydle, in terms of oceupational levels,
Note: A=Africans, C=Colpurads, I=Indians and W=Whites

Foreign
Male Female Nationats
Occupationzl Leveais Total
A o I w A [+ I W Male { Female
Top
management a ) [+] [ a ¢ a o] o o b
Senicr management 4 9 o 1] 2 o % ] 0 1] 7
Profasslonally qualified and
experienced specialists and mid- 19 i 1 2 i8 [1] z 1 4} :] 44
management
Sklited tachnlzal and
academically gualified workers, 244
junier management, supervisars, 05 5 22 5 54 3 6 3 1 e
faremen, and superintendents .
Seml-skilled and discrationary
decision making 221 o 14 4 177 5 18 7 a H 443
UYnskilled and dafined declsion
making 184 ] 3 9 142 D o [} 13 1] 328
TOTAL PERMANENT 533 & 40 11 433 a8 24 i1 1 il 1067
Temporary employaas ig & 1] 1 25 1 1 0 0 il 47
GRAND TOTAL 552 & 49 12 458 4 25 11 1 1] 3114
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Page 8 of 16 | EEAZ (RAY NKONYENT MUNICIPALITY [822338 | 13 Dac 2(22)

SECTION F: MONITORING & EVALUATION
8. Consultation

8.1 Piease indicate below the stakeholders that were involved in the consultation pracess when developing and
impiementing your Employment Equity Plan and the preparation of this Employmant Equity Report,

Consultation Yes Ko
Cansultative bedy or employment eguity forum Yes
Repistered trade union (s} Yes
Employees Yes

hasho wa zvwa Mishuma . Deparement van Arbaid . Kgoro ya Mareto va Bashiornd . Ndzavaulo ya ta Minticho . Lifiko
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- Page 5 of 1D | SEAZ (RAY NKONYENT MUNICIPALITY (822338 | 13 Dac 2022)

9. Barriers and affirmative action measures

*9.1 Please indicate which categories of employment policy or practice barriers to employment equity ware Identified,
If your answer Is *Yes" to barriers in any of the categories, please indicate whether or not there are affirmative
action measures developed and the time-frames to overcome them.

Affirmative! Timeframe for Impiementation of AA Measures
Categories Barelers M.::t::::s Star Dete End Date
(BD/MM/YYYY) (DD/MM/YYYY)
Recrultment Proceduras Yes Yes 26/06/2020 30/03/202%
Advertlsing Positions Yes Yes 26/08/2020 30/0652023
selection criterla Yes Yes 0440272021 30/06/2022
FUFEA PR PSRMNSIRIN (F -.F 1112 1 RSOSSN PRSI ) SNSRI TP JHIE O s amats
1oh elagsification snd grading No No
Remuneration and benefts No HNe
Terms and onditions of amployment No Na
Job assipaments Ho No
Wark enviconment and lacilities Yes Yes GL/07}4022 30/06/2023
Training and developinsnt No No
Performance and evafuation systems No N
Premations No Na
Transfers fo Na
Succassion and exparlence planning Yes Yes 0if07/2822 30/06/2023
Diseiplinary measures Ne No
Dismlssals No No
Retantlor: of dasignated groups No No
Corparate culture No No
Reasanable accommodation Yes Yes 01/07/2022 30/06/2023
HIV and AIDS educstlon and praventicn programmes No No
Assigned senfor manager(s) to manage EE No No
implemantation
§§:aet allacation In suppart of employment nqulty Yes Yes 01/07/2022 30/06/2023
Time off for employment equity consultative commlitiee Na No
to meet

1. Menitoring and evaluation of implementation:

10.1 How regulariy do you menitor progress on the implementation of the Employment Equity Plan? Please choose
one.

Monthly Quarterly

Quarterly

10.2 Did you achieve the annual objectives as set vut in your Emplayment Equity Plan for this perind?

Yes Ho Please explain

Dbjectives were partially achleved. - Recruitment and selection pelley was reviewad - Falicy onh Succession
Yes Planning and talent Management was developed - Made progress towards achleving 2% representitivity of
peeple with disabiljties -Patformance Management cascaded to lower levels
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Page 10 of 10 [ EEAZ {RAY NKONYENT MUNICIPALITY |B22338 | 13 Der 2022)

EEA2 Saction G: Signature of the Chief Executive Officer/ Accounting Officer

Chief Executive Officer/Accounting Dfficer

I KHETHUKUTHULA JOSEPH ZULU (full Name) CEQ/Accounting Officer of
RAY NKONYENI MUNICIPALITY hereby declare that I have read, approved and autharized this Information.

Signed on this 13t" day of December {month) vear 2622

At (place) : Port Shespstone

Lefapha b Badiri, Lefapha In Mesabetst . ubnyango wezeMtisebanz . Muhatho wa sws Mishuma . Departement van Arbeld . Kgoro ya Merer ya Bashomi . Ndzawulo ye ta Mintirho . LiTike
! icebent! . 1Seba | i i . UmNyango wazokuSebenzi
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employment & labour
Depariment:

Emplayment and Labour
REPUBLIC OF SOUTH AFRICA

EMPLOYMENT EQUITY
Pagel of 5 | EEA4 13 Dec 2022
11:09

PLEASE READ THIS FIRST

SECTION A: EMPLOYER DETAXLS & INSTRUCTIONS

T WHO CORPLEYES TRIE FORMT

PURPOSE OF THIS FORM

Thls f2rm enables employers te comply with
Sectlon 27 {1) ef the Employment Equity Act 55
of 1225 a5 amended,

This fasm contains the format for an Income
mm.rerrllal Statammt tu be completed by
ta tha
Deparunent of | Emplwmznt ang Labour.

All deslgnated employers must submit a report in
terms of Saction 27 {1} of the Emaployment
Equity Act, 55 of 1953 as< amended.

WHER SHOULD EMPLOYERS REPORT?

besignated employers must submit their report
annwally at 3 Department of Employment and
Labour office on the first working day of Oetebar
lor immediate capturing or by 15 January of the
following year fer online reparting.

Employers whe becema designeted on or after
the first working day of April but before the first
working day of October must submit thely
Intome Differentlal Statement on the first
working day of October of the following year.

online Reperting:
www.labour.gov.za
Helpllne: CAE0L010LS

ND FAXED Ok E-MAYLED REPORTS WILL BE
ACCEPTED

Trade name

RAY NKONYENI MUNICIPALITY

DI reglstration name

RAY NKONYENI MUNICIPALITY

D71 registration number 222338
PAYE/SARS number 7710735654
UIF refarance number op187600
EE referanze number 822338

Bety classification

TLGCAL GOVER|

ENT, WATER & RELATED
SERVICES SECTOR

Industry/Sector

WATER SUPPLY, SEWERAGE, WASTE
MANAGEMENT AND REMEDIATION
ACTIVEITIES

Industry S5ub Sector

Remediation activities and cther waste
managament services

Bargzining Councll

South African Local Goverament

Telephone number D396882021
POBOXS

Postal address PORT SHEPSTONE
PORT SHEPSTONE

Clty/Town PORT SHEPSTUNE

Provinca KWAZULU NATAL

Postal cade

4240

Physicai addrass

10 CONNOR STREET
PORT SHEPSTONFE

PORT SHEPSTONE
Clty/Town PORT SHEPSTONE
Province KWAZULY NATAL
Postz| code 4240

Details of CEO/Accounting Officer at the time of submitting thiz report

Name and surname

KHETHUXKUTHULA JOSEPH ZULY

Telephone number

0396882020

Fax number

passuLE2Y

Emait address

khetha.zulu@ram.gov.za

Detalls of Employment Equlty

Senlor Hanzger at the time of submitting this

report
Name and surname Nelislwe Gelinda Thabatha
Telaphone numaer B3965882070
Fax number 0395820327

Emnall nddrass

Nell.Thabatha@ram.gov.za

Infarmation about the organization at the time of submitting this report

Business type

Non-Profit Organization

Number of employees in tha
organization

154 er mors

Is yorr organization an ¢rgan of

State? Yas
Is your argaisatjon parfofa No
group / holdlng company?

If yes, please pravide the name.

Year for which this report Is 2022

submitted
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SECTION B: THE FOLLOWING MUST BE TAKEN INTO
CONSIDERATION WHEN COMPLETING THE EEA4 FORMS

1. The objactive of the EEA4 Form is to collect Information for the assessment of the remuneration gap batween the
kighest paid and Jowest paid employees and, at the some time, to assess inequalities in remuneration in relation to race
and gendar in the varous occupational levels, It must be noted that the tatal number of employess In the EEAZ In each
occupational level (Yorkforce proflle table 1.1} must be taken inta account when completing this form (EEA4).

2. All employees (including Forelgn ¥ationals) must be Included when campleting the EEA4 form In the appropriate
space provided in the table below. Tempoarary employees are employees employed ta work for less than three months
over 3 period of 22 manths,

3. "Remuneration” measns any payment In money or In kind, or both In maney and In kind, made or owing o any parson
in retumn for that persan working for any other parsen, Including the State,

4. Remuneration (l.e. fixed and varfable remanerdtion) contided In this form misst reflaét fofmation of the samé
employees reflected in the EEA2 Ferm for the reporting period concerned across al cccupational levels. The workforce
In terms of race and gender must be exactly the same as tha workforce outlined In the EEAZ Form.

5. Alf employees, Including Poraign Nationals end temperary employees (i.e, those employees emplaved to work for fess
than thres months) must be included when completing the EEA4 Form.

6. Calculatlon of remuneration must includa a period of twelve manths and reflect the same reporting peried covered by
the EEA2 Form. Where an employee had not worked for a full twelve month perled, an ameunt agulvalent to the annuzal
remuneration must be calculated and furnished. For example, the annyal equivalent far an employes who warked for
three manths and earned R30 00 is R120 000 (L.e, (R3O 00O/ 3) * 12). All remuneration amotints to be reflected in
the tabie belew must be rounded up to the nearest Rand {R) 2nd Included as total remuneration {fixed / guaranteed
remuneration plus any variable remuneration) that was pald out for each group kn terms of population group and gender,

7. No blank spaces, rommas (), full stops or decimal points (.} or any other separater should be Included when
capturing the remuneration information In each of the cells in the table belaw ~ for example R7 345 567.6 must be
captured as 7345568 with no separators.

B. All remuneratlon ([.e. total eost 38 compbny} musst be included in the form bs annyslized fixed / guaranteed
refunerstion and annualized verioble remuneration). The Information below provides inclusions and exciuslons to
consider when compieting the EEA4 Form.

5.1 Fixed / tuaranteed remuneration includes:

a) 5alaryfwage;

b} Housing or accommeadatian subsidy or housing or accommodation recabved as a benafit in kind;

<) Travel allewance or provision of a car, axcept to the extent that the allowance or the car Is provided to enable the
employee to work as provided for by the Fourth and Seventh Sehedules of the Income Tax Act;

) Any cash peyments made to an employes, except those listed as exclusians In tarme ef this schedule;}

£) Any other payments in kind raceived by an employee, except those [isted as exclusions in terms of this sehadule;
f} Employes's contributions te medical ald, pension, provident fund or slimilar benefit funds;

g) Employer's tentributions to lacome protection, funeral or death benefit schames; and

h) Gusranteed (non-discretlonary) annual bonus/13th chegue.

8.2 Varlable remmuneration Includes:

a) Shart-term incentivas: annusl or shorter incentives znd {generafly) cash performance-based payments, Including
defarrals (comwnission schemes are Included hare);

b) Long-term Incentives: longer than one year, {usually) share-based awards ang cash-based settlement that have a
vesting period of more than one year must also be Included, which may be reteation and / or performance-based;

] Lump sums In respast of angoing employment e.g. back pay and feave paid vpon termlastisn:

d) Discrationary payments not related to an employse’s hours of work or performance {for example, a retention bonus};
8) As provided for by the Income Tax Act, the taxable benefit pertlon of bursaries and scholarships provided to the
employee and/or rafatives of the employee; and

1) bividends Incloded as remunaration by the Fourth Schadulg of the Income Tax Act.

8.3 Exciuded:
a) Any 2llowance, cash payment or payment In kind provided to enabte the employae te wark {for example, an

eqtlpment, tool or similar atlowances or the pravision of transport or the payment of a transpert allowanes to anabls tha
employee ta travel te 3nd from work);

b} Gratulties (for example, tips recelved fram customers) and glits from the employer;

¢) Non-employment related lump sums such as severance pay; and

d} Dividends aot Included as remuneration by the Fourth Schadule of the Income Tux Act,

9, Infarmation snd Galculations:

infermztien Is required on the number of employees, including persons with disabilities, and the total remuneration in
each occupational level in terms of the population group snd gender in Sectlon & of the EEA4 form,

In addition, remunerstion information is required for the fowest paid Indlvidual at the lowest occupational level and the
remunesntion of the highest pald Indlvidual Is requlired for sach of the other acerpational Jevels in your organisation in
terms of population group and gender ia Section D of the EEAS fornt,

9.1 Please provide the remuneration of the employee with the highest tatal remuneration ((.e. fixed/guaranteed and
varizhle remuneration) for each accupational level in terms of population group and gendar. Where applicabla,
Information must be provided for both males and females for Afrlcans, Coloureds, indlans, Whites and Foraign
Natiansls.

9.2 Fleasa provide the ramuneration of the empleyee with the lowest total remuneration {i.e, fixed/guaranteed and
variable remuneration] for the lowest accupationzl level In your organisation in terms of population group and gender.
Where applicable, infermation must be provided for both malas and femgles for Africans, Colourads, Indfans, Whites and
Foreign Nationals,

9.3 Plesse provide the average/mean remuneration, the median remunesation ard the remuneration gap as required in
Sectlon E of the EEA4 Form.
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SECTION C: WORKFDRGE PROFILE AND TOTAL REMUNERATIOR

Please nse the tabie below to Indlcats tha number of amployses, (ncuding people with disabilittas, and the tatal remaneration In terms of popidation group and gender for rech oceupationat leval. I additien, pleass provida Lhe
okl attan per 1 favet in your

2
5
£
L5
=
i
4
£
=
=
B
=
-
Ocrupational fevels Maka Femala FOREIGH HATIORALS Tota¥ =3
A c 1 w a = 1 w Hale Female g
1] 0] [+ [} ] M ] 0 ] 1] of &
Top Mansgement Humber af emplayees m
. ud o2
1] 1] 0 ¢ Q 0 @ '] L} Q ] -
Tatal Rembmctatian ]
4 ] q 1] 2 0 g o L 0| 1 m
Senfar Mamagement Hamber of employess ¢
47112 a [} 0 26456P2| ] b} L [ 1] 7517399 5
‘fatal Remuneration M
» 1 1 2 18 0 2 | [ [ a4 g
Professtonally qualified and Ruaber of employces a
experienced spaclallsts and -
mld-management ' 19201533 1202715 1086951, 1800463 15903855] [ 185:614 1038407 [} 0] 42185828 B
Tataf Remuneratian B
2
105 5 e 5 54 3 [3 3 T b 43 =
SKMed technlcal and Humber of employeas M
academicatly qualifler workets, -
unior MARNgEMEnt,
W:nnw&no_.! u::.n..an: and 57946500 3286799 5723897 Jp7esss £0598335) 1912884 3532259 2232701 707807 a 130390529 W
superintendents Totl Remuneration .m
5
221 0| 2] 4 177] [ 15 7 e 0 443 =
Semi-skilled and diserallonary Number of smployees -
deelsion making : "
71173239 [ 6468263 1618289 57552595 1760878, 64E8047 2953022 a D 148014333 ¥
Total Ramuneratien a:
184 [ 3 Q 142 [ 0 [§) [ g 329, w
Unskilied and defined declston Harnber of amployces =
mtking & 8
38095806} 0 TAI75E o] 2Ba34piy B [ [ [] [] 65641363 22
Totat Remuneration m g
) 533 [ A0} 11 433 a 2 11 1 [} 1066 Mm.
Total Parmanent Humbar of employees Mm
159285070 4459514 2398463 6568520 1539534538 3673762 1E871920 6254419, 707807 a ADA74I513] M
Tolal Remunacatton
=3
15 [ 0 1] 25| 1 1 0 [ El 47| 5
Temparary Employees Rumbzr of employees 2
. pu
1608781, L] L 52055 1407480 H2780] 52520] 0 0] Q| 3174424 ._.m &
Tatai Remunaration m
E
552 § 40 12 458 [ EZ] 11 1 [] 1113 Ba
TOTAL Humber of employees Mm
192807855 4454514 219B898E3] £621275 155342014 A72654% 11524440] 6154419] 107202| [ 405923937 ._W
Total Remuneraflon mm
Sd




SECTION P: FIXED / GUARANTEED AND VARIABLE REMUNERATION

Please provide the remuneration of the empioyee with the highest total remuneration (i.e. fixed/guaranteed
and variable remuneration) in terms of population geoup and gender for zli the accupational levels, except for
the lowest occupational level in your organisation. Please provide the remuneration of the employee with the
lowest total remuneration in your organisation Jn terms of population group and gender. Where a choice has to
be made between two employees with the same total remuneration, i.e. one employes having a higher
flxed/guaranteed remuneration and the other empioyes having a higher variable remunetation, the employee with
the higher variable remuneration, except at the lowest occupatjonal jevel, wherein an employee with the
lowest variable remuneration should be chosen when eompleting the form below.

FOREIGR
MALE FEMALE HATIONALS
Occupatlonal Jeveis
A c 1 w A L= 1 w M F
Fixéd}ﬁuaran{ae.d [ o [} I 13 ] [ o Q o
Top
Managament Variable ] o [} o o o & 8 a °
Tokal
Remureratlon v a o 2 o 0 o ¢ ¢ ¢
Fixed/Guarantead { 1253708 | D o [ 1437327 [0 b ] o ¢
Senlor
3 [+]
Managemny Varlabte 155223 |0 a 0 2 ] ] [ 9
Tatal
Refruneration 1448937 {0 ] ] 14373270 1} D b 2
Prafesslonally ; Fixed/Gearanteed { 1156327 11150971 ;1079550 |[988631 (957468 10 994568 {1055336]D 1]
gualified,
experiencad
specizlists Variable 50254 11744 7363 43149 97152 [} 3277 7362 ] 1]
snd mid~ Total
management Remuneration 1200581:1202735 ;1086951 [10427B0 105461210 597845 [105869710 n
skilled Fixed/Guaranteed }B72355 |75412: [10B5563|715134 (809547 (730201 |677721]896283 |705270 |0
tecnlcally,
acagemlcally 7 a
qualified and, Varlatie 3564869 12034 29557 2245 5281 6962 12255315871 253
. Total 581554 (707807 {0
management Remuneration 1177228 |756155 [1115320f717375 [B14528 |737163!800274 1
Semi-skilted FixedfGuaranteed 681588 {0 &B1356 [561985 |404161 {385973}534812|511504 0 1]
and
discrectionary | Varlable 2241 o 2241 1753 58746 48536 ;1985 1985 s} 3]
dacision
making Total
Remunaratioh 683639 ;0 6B3597 [563738 (553807 |434509]535797 (513489 ;0 Fi
Fixed/Guaranteed { 128428 {0 192681 it 128428 6 a ] ] [}
Unskilled ang =
definad
decision Varlahle Q ] 12874 b o o i} 1] L] 1
making Total
s 1] a 1]
Remuneration 128528 ;D 203555 {0 128428 (40 L]
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SECTION E: AVERAGE AND MEDIAN PAY AND THE REMUNERATION GAP

Please note the average/ mean remuneration Involves adding up a number of amounts in remuneration and ]
dividing the total by the total number of employees Included in the total, The 'median’ is the "middle” value in a list
of payments (i.e. remuneratian) ranked from lowast te highest.

, R
What Is the average annual remunaration for the top 16% af your top earnersy Average Annual Remuneration 871046
R
What Is the average snnuzl reruneration for the bottom 0% of your bottom aarners? {Average Annual Remunaration 117739
R
What Is the madlan earners remuneration In your organlsation? ¥edlan Earners Remuneration 86952
Piease Indicate whether your organisation kas a policy In place te address snd elose NO
the vertical gap betwean the highest and lowest paid employess in your workforce?
How many times (e.g. 10%, 15x, 20x) Is the vertical gap between the highest and o
" jlowest pald worker in your arganisation 1n tefms of the policy? T - .
YES
15 the remuneration- gap bekweaen the highest and lowest paid emplayses In your
erganisation allpned to your policy? o
YES
Are AA measures to address the remuneration gap incledad In your EE Plan?
NO x
a} senlority/ length of secvice x

b} Qualifications

c} Performance

Plaase indicate & key reason for the income Differantials that apaly to your 4) Demotion
organisation,

&) Experlential tralnlng

f} Short of skll!

g) Transfer of busines
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EE&A4 Saction F: Signature of the Chief Executive Officer/ Accounting Officer

Chief Executive Dificer/Accounting Officer

T KHETHUKUTHULA JOSEPH ZULY {full Name) CEG/Accounting Officer of
RAY NKONYENI MUNICIPALITY hereby declare that 1 have read, approved and authorized this Infarmatian.

Signed an this 13 day of December {month) year 2022
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